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Scorecard LAV 2

Name: PATRICK CHRISTOPHER Batch: 2

His assignment for this module is already good in terms of content and understanding,
The Art of Leadership 3.00 eomRere el an e,
A highly active member who takes initiative and motivates other students to participate as
: i 3 Il
Essential Leadership Skills - Part 1 3.00 S
Critical and always delving deep, already experienced in handling teams but needs
£ K X improvement in social/people skills. This week, they only participated in the sprint review but
Essential Leadership Skills - Part 2 2.00 were active in checking the recording materials and could catch up.
He is one of the most active students in the class, and this is consistent. He always presents
' . % from the beginning to the end of the class.
Goal Setting & Monitoring 3.00 d g
Patrick's activity is consistent and genuine, his enthusiasm for learning is evident.
Prioritization and Delegation 2.00
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Always read the material before class, and understand what to discuss.

Hiring the Best Team 3.00
a 1 He consistently contributes actively to every discussion, though at times it can make others
Effective Leadership 3.00 hesitant to participate.
Communication ’
Patrick's active participation is consistent, always presenting from the beginning to the end of
! g class. There is a tendency to be overly dominant, but this can still be managed.
Managing A Strong Team Dynamics 3.00 ¢ . i
His spirit and consistency are still evident; he is the one who consistently active in clase. This
past few weeks he submitted assignments mid-week with good result
Performance Management 2.50
The driving force behind his final group project, although not the leader, initially appeared
¥ i very dominant, but as the discussions progressed, they balanced out and became more
Final Project 3.00 open.
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